Californialaw mandates that employees take athirty minute unpaid meal break
on any shift that is five (5) or more hours. The law also mandates a ten (10)
minute paid break for any shift of four (4) or more hours. The law allowsfor a
“working meal break” if there is mutual agreement of the employee and the
employer.

A “working meal break” is offered to employees that would prefer to work
while they eat rather than clock out for thirty (30) minutes. Failure to sign the
contract below will make an unpaid meal break mandatory by law. Taking a
“working meal break” meansthe employee must be on the premisesand available
to work at all times.

M utual agr eement to awor king meal br eak:

It is my understanding that state law mandates a ten-minute paid break for a
working shift of four or more hours. Also a thirty-minute unpaid meal break is
mandated for ashift of five or more hours, unlessthe shift endsat six hourstotal.
Theemployee may waivetheunpaid meal break by mutual consent of theemployee
and employer if the shift ends at six hours. | have chosen to forfeit my thirty-
minute unpaid meal break, and haveapaid “ working meal break”. | understand
that | may revokethis agreement with written notice at any time. Should | choose
to revokethis agreement and take the entitled thirty-minute unpaid meal break, |
will sign out on my time card for that break. If this agreement isrevoked it may
or may not be offered again at the employer’s discretion.

Sighed

Date




Cdlifornia Labor Law

11. M eal Periods

(A) No employer shall employ any person for awork period of morethan five (5) hourswithout amedl
period of not lessthan 30 minutes, except that when awork period of not morethan six (6) hourswill
complete the day’ swork the meal period may bewaived by mutual consent of the employer and employee.
Unlesstheemployeeisrdieved of al duty during a30 minutemeal period, the meal period shall be
considered an “on duty” meal period and counted astimeworked. An “on duty” meal period shal be
permitted only when the nature of the work prevents an employee from being relieved of all duty and when
by written agreement between the parties an on-the-job paid meal period isagreed to. Thewritten
agreement shall statethat the employee may, inwriting, revokethe agreement at any time.

(B) If anemployer failsto provide an employeeameal period in accordance with the applicable provisons
of thisOrder, the employer shall pay the employee one (1) hour of pay at the employee sregular rate of
compensation for each work day that the meal period isnot provided.

12. Rest Periods

(A) Every employer shall authorize and permit all employeesto takerest periods, which insofar as
practicable shall bein the middle of each work period. The authorized rest period time shall bebased onthe
total hoursworked daily at therate of ten (10) minutes net rest time per four (4) hoursor major fraction
thereof. However, arest period need not be authorized for employeeswhosetotal daily work timeisless
than three and one-half (3 %2) hours. Authorized rest period time shall be counted, ashoursworked, for
which there shall be no deduction from wages.

(B) If an employer failsto provide an employeearest period in accordance with the applicable provisions
of thisOrder, the employer shall pay the employee one (1) hour of pay at the employee sregular rate of

compensation for each work day that therest period isnot provided



